Public Services - Regularisation and ghsorption of Daily Wage/NMR or Consolidzied Pey -

=
Specific Scheme - Fo mulated - Orders - Issued.

Dated:22-4-19%4

G.0.MsNo.212
- Read the following:-

1. The A.P. (Regulation of Appointments t0 Public Services and Ratjonalisaton of
Staff Pattern and Pay Structure) Act 2 of 1994

2. Government Memo. No.42246-A/907/PC.YA1/93, dated 2-2-1994.
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ORDER:

Government noticed that appointing authorties of the Institutions and Establishiments
under the control of State Government, Local Authorities, Corporations owned and controlled
by the State Government and other hodies established by the State Government grossly
violated the instructions issued from time to time by the Govemment end appointed persons
indiscriminately to various categories of services either on Daily Wage basis or ternporary
basis without there being a post and without being sponsered by Ermployment Exchange and
without observing the rule of reservation to the Scheduled Casts, Scheduled Tribe and
Backward classes. In most of the cases, the persons appointed for a specific work have
been continued even after their need ceased. After a lapse of some. time, all these
appointees have approached the various Courts and Tribunals for regularisation of their -
services and Courts and Tribunals have been directing the State Government to regularise the
services on the ground that they have 2 long service to their eredit. - This practice has been
causing considerable drain on the finances of the State Government. Government have
thought it imperative to prohibit the unauthotised and irregular appointments by a law in the
.public interest. Accordingly the State Government have enacted law regulating the appoint-
ments to Public Services and for Rationalisation of the Staff Pattern and Pay Structure in
the reference read above. This will streamiing the recruitment along healthy lines, to enforce
Employment Exchanges (Compulsory Notification of Vacancies) Act in its true letter and

spirit, to follow the rule of reservation enshrined in the Constitution with utmost siTictness

and to punish those who are guilty of violating the law. The above Act came into force

with effect from 25-11-1993.

2. Through the reference 2nd cited, informaton has been obtained. from various

Government Offices, Local Bodies, Public Sector undertakings etc., from the inforrmation
received by Government it is seen that appointing authorities have violated mc,ins&ucﬁons
issued by Govermnment and appeinted several individuals. Appointments have been made
indiscriminately in the Government Offices, Local Bodies, Universities, Public Secter under-
takings and various other Bodies and Institutions operating on Govemment finances. In fact,



there is no need

W continue all thage Deily Wags, Smporary employees o7 -5,
not all of them zre appointed in Sancionsd posss and the recruitment was -
through Employment Exchange,

feservation and in the case of vt
specific work for which they

#

b G

S0 was made withoutr fafian

Oyces, there is no WOIK for them a3 th

i g

=remed Ras elready been completed.  Though the Act

Provides that no person whe i3 Dzl W T:tioyee and no PEISOn who is appointaqd s
temporary basis shall have ©LEZLD o clat

Cigim

tor regularisation of

ooy onzhnn oo Service on any ground,
the Government 1o regularise gy man

it has been the endeavonr Y &5 NMR/Daily Wwage
€mployees as’ possible who are otherwise gualified depending on the requirement of the
workload while keeping in mind the hardship that would -be caused if their services are not

regularised.  The Hon'ble Supreme Cour in its Judgement dated 12-8-1997 in Civil Appesl
N0.2979/92 and batch have also observed to ev

Accordingly, Government after carcful examin

of all previous orderg on the subject including ‘G.0.Ms.No.193, General Admini
Department, dated 14-3- ing i

Olve an appropriace policy for regularisation.
aton of the whole iss

of India, have formulate
on Daily Wage/NMR Ot on consoliditad
ment of the At
worked continuouysly
Tegulurised by the

© date of appointmen; 85 NMR/Daily
wage employee, ' '

3) The rule of Teservation wherever appiicable will be fdﬂowcd and back-log will pe
Sel-off against future vacancies, : '

4) Sponsoring of candidates from Employment Exchange i relaxed.
3) Absorption shal be against clear vacancies of posts considered NEcessary to be

continued ag per work-] notified to the Andhia
Pradesh Public Service Co

6) In the case of Workcharg
because of the fact that
P.S. charges and g4g S
establishment will have

départmems, Distriet Offices
Service,

[ be no clear vacancies,
at a fixed pércentage of
over, the services of Workcharged

AR, JAYA PRAKASH

SPECIATL SECRETARY Tro GOVEENMENT
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All the Departments of Secretariat
All the Hazgs ¢f Departments
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The Registrar, A
The Segretary,

" All Managing Direvrars of Public Enterpiise

- All Secretaries, Ziin Uv.a.ndhalaya Samas,_

- The Secretary, Siaie rouncil of Higher,
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Account&m Genelal,
High Lozrt
AP Puhlic SerJ1c= Cozm"_lssmn s
The Managing Diretior ond Vice Chairman; AF.S
The Secretarys A.P.Siate Electricity Board,’ Hydurébad (ith
The Registrars of all Universities including -AFP.AL
The Regismar, Regions! Enginzering College. Wa:rancal
5/CoGpet:
All District Treasury Officers including’ :Sub-Trea
All Audit Officers through Director of 1o8el Fume
The Pay and Accounts Officer, Pro_]ccts *
All District Develapiment Officers, Zilla PréJa Panshads
All Municipal memsamﬂers

The Commissione” Manie
All Admipistrators f U ;ban Dcveiopmcn

All Secretaries to Mu

The Managing. Dire: o7
‘The Executive Officzr 'qumala Trup_r_
The. Director, Nizmm Tnstitute of Medlc
The Director, 51 Venkateswara Institut

Residential Educanond lnsnt

The Secretary, AP
Social Welfare Resxaentxal :

The Secretary, AV







