PRE FACE

The Universities adopted the Revised Pay Scales in respect of their
Non teaching staff of Universities till 1986 Pay Revision. After revision of
pay scales of the State Government employees in 1986, Government took up
the revision of pay scales of the Non Teaching staff of Universities. A
Committee under the Chairmanship of Prof. T. Navaneetha Rao, the then Vice
Chancellor of Osmania University was constituted to make suitable
recommendations on the revision of Pay Scales to the Non teaching staff of
Universities. Pending the recommendations of the said Committee and the
decision thereon, Government assigned pay scales on par with the
Government employees where they are comparable and for others assigned
corresponding scales.

The recommendations of Prof. Navaneetha Rao Committee were
implemented from 1.4.1990. From then onwards, the revision of pay scales
and allowances of the Non-teaching staff of all Universities including
Agricultural University, Jawaharlal Nehru Technological University and
Regional Engineering College, Warangal are being included in the terms of
reference of the successive Pay Revision Commissions.

The Pay Revison Commissioner, 1993 suggested appointment of a
Committee to have an in-depth review of the existing service rules and to
formulate revised service rules for al the Non-teaching posts in the
Universitiesincluding Regional Engineering College, Warangal.

Government in G.O. Ms. No. 349, Education (UE) Department dated
01-10-1993, constituted a Committee under the Chairmanship of
Prof. N. Balakrishna Reddy, the then Chairman of A.P. State Council of
Higher Education to review the existing service rules and formulate revised
service rules for al the Non-teaching posts in the Universities. The said
Committee submitted its report on 21-2-1995. Government examined the
recommendations but did not issue orders on the recommendations of the
Prof. N. Balakrishna Reddy Committee.

The revision of pay scales of the Non-teaching staff of the Universities
was again included in the terms of reference of the Pay Revision
Commissions, 1999 and 2005. These Commissions as well the Anomalies
Committee constituted after the Pay Revison Commission, 1999 found it
difficult to assign suitable pay scales by drawing proper comparison among
various categories of Non Teaching staff within Universities.



Government vide G.O. Rt. No. 8240, General Administration (Specia
A) Department dated 14.12.2005, referred the following term of reference to
the One Man Committee constituted vide G.O. Rt. No. 8240, Genera
Administration Special (A) Department dated 14.12.2005.

“The Committee shall examine the decisions arrived on the
recommendations of Prof. N. Balakrishna Reddy Committee Report submitted
to Government in 1995, by the Higher Education Department as accepted in
circulation to Hon' ble Chief Minister subject to the following.

1.  Thedesignation recommended to be adopted for the postsin the
Universities shall be in harmony with the designations obtaining
in the Govt. for similar posts.

2.  There shal not be any variation in the Pay Scales of Non-
teaching posts of the Universities compared to similar posts in
the Government.

3.  Standardization of cadre strength.

4.  The need to have a centralized agency to oversee, guide and
regulate future creation of posts, hierarchy, designation etc., to
avoid anomalies that have arisen in the past.

5. Recommendations of Service Rules.”

The One Man Committee submitted its recommendations to the
Government. Government in  Finance Department referred the
recommendations to the Education Department. Education Department
obtained the views of the State Council of Higher Education. Government is
yet to take a view on these recommendations.

As no decision is taken on the recommendations of the One Man
Committee, we have independently examined the requests of the Non
Teaching Staff of Universities and made our recommendations.



02. POSTSCOMMON TO ALL UNIVERSITIES
(COMMON CATEGORIES)

Last Grade Service

Office Subordinate

Attender

Gardener

Mali

Malan

Sweeper

Scavenger

Farash : Rs.3850-8600
No. of posts : 1265

The Commission assigns the pay scale of Rs.6700-20110 to all the
above posts as applicable to the similar categories of posts in the
Departments of the Government under Common Category.

Record Assistants

Roneo Operator

Duplicating Officer

Xerox Operator : Rs. 4260-9520
No. of posts : 1082

The Commission assigns the pay scale of Rs. 7740-23040
(Rs. 4370-9775) to all the above posts as applicable to the ssimilar categories
of postsin the Departments of the Government under Common Category.

Driver (L.V)/ : Rs.4595-10285
No. of posts : 345
Driver (H.V) : Rs.5200-11755
No. of posts : 203

The Commission assigns the pay scale of Rs. 7960-23650
(Rs. 4595-10285) and Rs.9200-27000 (Rs.5200-11755) to the above posts as
applicable to the similar categories of posts in the Departments of the
Government under Common Category.

Ministerial Posts

Junior Assistant
L.D. Clerk
Typist

Junior Steno



L.D. Steno
Store Keeper Gradelll : Rs.4825-10845
No. of posts : 2695

The Commission assigns the pay scale of Rs.8440-24950 to all the
above posts as applicable to the similar categories of posts in the
Departments of the Government under Common Category.

Senior Assistant
Store Keeper Gradel | : Rs.6195-14175
No. of posts : 1143

The Commission assigns the pay scale of Rs.10900-31550 to all the
above posts as applicable to the similar categories of posts in the
Departments of the Government under Common Category.

Superintendent/

Store Keeper Gradel/

Store K egper : Rs.7770-18575
No. of posts : 542

The Commission assigns the pay scae of Rs.14860-39540
corresponding to the scale of Rs.8385-19125to all the above posts which are
presently in the pay scae of Rs.7770-18575 as applicable to the similar
categories of posts in the Departments of the Government under Common
Category.

Stenogr apher s/Per sonal Staff

P.A.to Registrar /

P.A.toVice Chancellor : Rs.6195-14175
No. of posts : 10

P.S.to Vice-Chancellor/ . Rs.7770-18575
Secretary to Vice Chancellor

No. of posts 7

The request is to assign the pay scale of Rs.7770-18575 to the Persona
Assistant to the Registrar of NTR Health University, Dravidian University
and Personal Assistant to Vice Chancellor of Sri Venkateswara University.
These posts are on par with the Senior Stenographer/Senior Assistant.

Another request to is to assign the pay scale of Rs.10285-24200 to the
Private Secretary to Vice Chancellor NTR Health University, Secretary to
Vice Chancellor of Sri Padmavathi Mahila Viswavidyalaya University and



Secretary to Vice Chancellor of Sri Venakatesera University on par with
Assistant Registrar. The posts are on par with the SC Stenographer/Senior
Stenographer.

In some Universities the Commission noticed that there are Assistant
Registrars in Peshis of Vice Chancellors. Normally Assistant Registrars are
not attached to Peshis of Vice Chancellors. In case if any Assistant Registrar
IS posted as Secretary to Vice Chancellor, he will carry his own scale of pay.
The normal uniform patter is to have one P.S. in category of Special Category
Stenographer and one P.A. in category of Senior Stenographer.

The Commission in order to rationalize the structure of Stenographers
who are working as Personal Secretary or Personal Assistant, in the office of
Vice Chancellor and Registrars of various Universities in Andhra Pradesh
recommends the following scales of pay.

Personal Assistant : Rs.10900-31550
(in the category of (corresponding toRs.6195-
Senior Stenographer) 14175 in the existing scales
of pay)
Personal Secretary / : Rs.13660-38570
Secretary to Vice Chancellor (corresponding to Rs.8385-
in the category of Special 19125 as against the pay
Category Stenographer. scale of this category

Rs.7770-18575 in the
existing scales)

S.C. Stenographer / : Rs.7770-18575
Stenographer Gr. | :

Both posts are to be attached to the Peshis of the Vice Chancellor and
Registrar. The above recommendation is applicable to all the Stenographers
working in various Universities.

Library Assistants/Assistant Librarians

Library Assistant : Rs.6195-14175
Library Assistant : Rs.6195-14175
Graduate Librarian : Rs.7770-18575
Library Assistant : Rs.8385-19125
Library Assistant /

Graduate Librarian : Rs.9285-21550

Library Assistant : Rs.10285-24200



The Commission notes that the Library Assistants are in the following
scales of pay:

Library Assistant : Rs.6195-14175
Library Assistant : Rs.7770-18575
Library Assistant : Rs.8385-19125
Library Assistant : Rs.9285-21550
Library Assistant : Rs.10285-24200

The Commission rationalizes the set up of Library Assistants in all the
Universities to bring uniformity.

The existing pay scaes of the Assistant Librarians in the Public
Libraries Department and the revised pay scales recommended to them are as
indicated below:

Category Existing Recommended
Assistant Librarian Grade Il : Rs.6195-14175 Rs.10900-31550
Assistant Librarian Grade | . Rs. 7770-18575 Rs. 13660-38570

(corresponding to

Rs.8385-19125)

The Commission equates the Library Assistants in the Universities
which are in the scale of Rs.6195-14175 and Rs.7770-18575 / 8385-19125
with the Assistant Librarian Grade |l and Assistant Librarian Grade |
respectively. Similarly, the Commission equates the category of Library
Assistants in the pay scale of Rs.9285-21550 or in the scale of Rs.10285-
24200 with the Librarians of the Degree Colleges. The Librarian in Degree
Colleges who are in the scale of Rs.10285-24200 are assigned the pay scale of
Rs.19050-45850 which corresponds to the pay scale of Rs.10845-25600.

Accordingly, the Commission assigns the following pay scales

Category Existing Recommended
Library Assistant : Rs.6195-14175 Rs.10900-31550
Library Assistant . Rs.7770-18575 } Rs.14860-39540
Library Assistant . Rs.8385-19125

Library Assistant : Rs.9285-21550 Rs.19050-45850
Library Assistant : Rs.10285-24200 }



Accounts Officers : Rs. 10285-24200
No. of posts ;

The Commission assigns the pay scade of Rs. 19050-45850
(Rs. 10845-25600) to al the above posts as applicable to the similar
categories of posts in the Departments of the Government under Common
Category.

Deputy Executive Engineers : Rs. 10285-24200 / 10845-25600

The Commission notices that the Deputy Executive Engineersin all the
Universities except in Dr. NTR Health University and Dr. B.R. Ambedkar
Open University are in the pay scale of Rs.10845-25600 and the Deputy
Executive Engineers in these two Universities are in the pay scale of
Rs.10285-24200. In order to maintain Uniformity, the Commission assigns
the pay scale of Rs.19050-45850 corresponding to the scale of Rs.10845-
25600 to the Deputy Executive Engineers Dr. NTR Health University and Dr.
B.R. Amdekar University aswell.



03.ACHARYA N.G. RANGA AGRICULTURAL UNIVERSITY

The Andhra Pradesh Agricultural University (APAU) was established
in year 1964 at Hyderabad. The University was renamed as Acharya N. G.
Ranga Agricultural University on November 7th 1996.

The aim of the University isto support agricultural development of the
State through extending training to human resource needed for agriculture,
Animal Husbandry, Home Science etc. It generates technologies for
improving production of crops and assists in the process of transfer of
Technology through the dissemination of knowledge in collaboration with the
development departments of Government.

The University has nine teaching campuses, sixty seven research
centers, seven polytechnics, thirteen colleges, twelve Krishi Vignan Kendra's,
twenty two district agricultural advisory and transfer of technology centers.

The University offers courses in Under Graduate studies, Post
Graduation, Post Graduate Diplomas in Horticulture, Agriculture, Agriculture
Engineering, Home Science and Food Science. It offers Polytechnic Courses
in Agriculture, Horticulture and Home Science and facilitates Research in the
disciplines of Agronomy, Agricultural Economics, Entomology, Extension,
Education, Genetics & Plant Breeding, Horticulture, Plant Pathology, Plant
Physiology, Soil Science, Agriculture Chemistry, Agriculture Biotechnology,
Foods & Nutrition, Human Development Family Studies, Resource
Management, Consumer Sciences , Apparel, Textiles and Extension
Education.

The requests for revision of pay scales of various categories are
examined below:

Computer : Rs.6195-14175
No. of Posts : 10

It is represented that this post was on par with Assistant Statistical
Officer till the Anomalies Committee 2004 improved the pay scae of
Assistant Statistical Officer by one stage. The disparity continued in 2005 Pay
Revision. It is requested to assign the pay scale of Rs.6505-15025 on par with
Assistant Statistic Officer in Economics and Statistics Department.

The post of computer is filled in by Direct Recruitment and by
promotion of Field Assistant / Sub-Assistant with an experience of five years
in that post. The qualification for Direct Recruitment is a Degree in
Maths/Economics/Stati sticsyCommerce and experience in Statistical Analysis



and Computation. The qualification for promotion is experience. The post of
Assistant Statistical Officer in the Directorate of Economics and Statistics is
filled in by Direct Recruitment and the qualifications prescribed are Second
Class Degree in BA / B.Sc with two subjects out of Economics / Statistics /
Mathematics and Computer Science.

The pay scales of the computer and Assistant Statistical Officer of
Directorate of Economics and Statistics from time to time are as under:

Category 1978 1986 1993 1999 2005
Rs.
Computer | ----- 1100- | 2195- 4190- 6195-
2050 4560 8700 14175

Assistant Statistical | 530-850 | 1100- | 2195- 4190- 6505-
Officer of 2050 4560 8700 15025
Directorate 4430-
Economics and 9300 *
Statistics

*improved by the Anomalies Committee, 2004

There is difference in the mode of recruitment of the posts of
Computer and Assistant Statistical Officer. To the extent possible the
Commission would like to see that the posts of Statisticians have the same
scale of pay as in the Directorates of Economics and Statistics. We would
also like to see that the qualification at par. In this case they are not exactly at
par. However, in view of the parity that existed for a long time and as the
duties and responsibilities are similar, the Commission assigns the pay scale
of Rs.11530-33200 (Rs.6505-15025) to this category as against the existing
pay scale of Rs.6195-14175.

Sinceit initial level posts we suggest that the University may prescribe
gualification prescribed for the post of Assistant Statistical Officer for future
recruitment and apply the same academic qualification promotion purpose
also.

Statistical Assistant : Rs.7770-18575
No. of Posts : 1

It is requested to assign the pay scale of Rs.9285-21550 on par with
Statistical Officer in Economics and Statistics Department.

The post is to be filled in by direct recruitment or by promotion from
the category of Field Investigator or Computer with five years experience.
The qualification is a Degree in Agriculture first or second class degree in
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Maths / Economics / Commerce / Statistics Experience for one year in
analysis and interpretation of field experiments, Post Graduate training in
Agricultural, Statistics for one year in ICAR / ISA.

The post of Statistical Officer in Economics and Statistics Department
it to be filled in by promotion from Deputy Statistical Officer. This is the
initial post in the Gazetted Categoriesin that Department.

The pay scales of the Statistical Assistant and Statistical Officer given
in the earlier revisions for these categories are shown below:

Category 1986 | 1993 | 1999 | 2005
Rs.
Statistical Assistant 1280- | 2600- | 5000- | 7770-

2440 5580 | 10600 | 18575
Statistical Officer in the Directorate of | 1810- | 3310- | 6350- | 9285-
Economics and Statistics 3230 6840 | 13000 | 21550

The post is on par with the Deputy Statistical Officer of the Directorate
of Economics and Statistics. Comparison of this post with the Statistical
Officer is not correct.

Continuing the existing parity, the Commission assigns the pay scale of
Rs.14860-39540 (Rs.8385-19125) to the category of Statistical Assistant as
against the present the pay scale of Rs.7770-18575.

Assistant Statistician : Rs.9285-21550
No. of Posts : 1

It is requested to assign the pay scale of Rs.10285-24200 on par with
Assistant Statistician in Agricultural department.

The post is filled by promotion from Statistical Assistant. The
gualification is a Degree in one of the subjects of Maths / Statistics /
Economics / Pure Economics / Commerce / Applied Statistics / Applied
Mathematics Economics or Computer Science with three years service as
Statistical Assistant.
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The pay scale of this post from time to time is as under:

1986 | 1993 | 1999 | 2005
Rs.
1810-3230 3310-6840 6350-13000 9285-21550

The post is on par with Statistical Officer in the Directorate of
Economics and Statistics. Who is aso in the same scale. Comparison with the
Assistant Statistician in Agriculture Department with a higher scale is not
tenable. Hence, the Commission sees no reason to improve the pay scale and
accordingly assigns a corresponding scale 16150-42590.



12

04. ANDHRA UNIVERSITY

Andhra University was constituted in the vyear 1926.
It is one of the oldest educational ingtitutions in the country. It is first
University to be concelved as a residential and teaching-cum-affiliating
University, mainly devoted to post-graduate teaching and research. The
University pioneered in introducing many new courses in Science, Arts,
Management and Engineering in the country.

The University is Offering 313 Courses in Arts, Commerce,
Management, Science & Technology, Engineering, Law, Pharmacy and
Education. The University has five constituent colleges and four Campuses.
The University is spread in a sprawling campus of 422 acres dotted with 121
buildings of Academic, Administrative and support services with a plinth area
of about 20 lakhs sq.ft, and 324 staff quarters. Presently the University is
catering to the Educational needs of five districts namely Visakhapatnam,
East Godavari, West Godavari, Vijayanagaram and Srikakulam.

The other infrastructural facilities available in the University include
Academic Staff College, Computer Centre and Press & Publications division.
The University is also having 25 Research centers/institution in the campus
like Agro- Economic research Centre, Centre for Religious studies, Centre for
Women's Studies, Delta studies Institute , Institute of Public Sector
Management, Institute for Y oga and Consciousness and Population Research
Centre, OASTC, Bay of Bengdl, etc.

The requests for revision of pay scales of various categories are
examined below:

Technician Grade-A (USIC) : Rs.4050-9050
No. of posts : 1

It is requested to assign the pay scale of Rs.5200-11755 on par with
Technician Grade — A in Nagarjuna University.

The post of Technician Grade — A, USIC is filled by direct
requirement. The qualification is B.Sc.

The post of Technician Grade —A in Nagarjuna University is to be
filled by direct recruitment and qualifications prescribed is I Tl in the relevant
trade with 2 years experience.

The pay scales of the Technician Grade — A (USIC) in Andhra
University and Technician Grade — A Nagarjuna University from time to
time are asindicated below:
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Category 1978 1986 1993 1999 2005
Rs.
Technician | 410-625 | 780-1275 | 1475- 2750- 4050-
Grade-A 2675 5150 9050
1745-
3420*
Technician 1010- 1875- 3550- 5200-
Grade-A 1800 3750 7150 11755
Nagarjuna
University

* improved by the Anomalies Committee, 1995

The Technician Grade A in the Nagarjuna University is drawing a
higher pay scale from the inception and the qualifications are different. As
such there is no comparison between these two posts.

However, it is noticed, that the Anomalies Committee, 1995 improved
the pay scale and assigned the pay scale of Rs.1745-3420 to the Technician
Grade A in Andhra University. The Pay Revison Commission, 1999
assigned the corresponding scale to the improved scale. However, while
preparing the Departmental Schedule of the University, the improved scale
was not included. The existing scale (viz., Revised Pay scale of 1993) was
shown as Rs.1475-2675 instead of the improved scale of Rs.1745-3420 and
the corresponding scale to Rs.1475-2675 was shown. Thus recommendations
of the Anomalies Committee, 1995 and Pay Revison Commissioner, 1999
were not reflected in the abstract of the recommendations of the Pay Revision
Commission, 1999. Apparently, this might be due to oversight. As is evident
from the discussion on this category, the Pay Revision Commissioner, 2005
also did not notice it.

In view of the above, the Commission assigns the pay scale of
Rs. 8440-24950 to this post which was equivalent pay in 1999 Revision for
the scale of Rs.1745-3420 and Rs.4825-10845 in the Revised Pay Scales,
2005.

Electronic Technician
(Physics Department) : Rs.6195-14175
No. of posts : 2

It is requested to assign the pay scale of Rs.8385-19125 on par with
Laboratory Supervisor in Osmania University.

The post of Electronic technician isfilled by direct recruitment and the
gualification is B.Sc first or second class or Diplomain Engineering.
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The post of Laboratory Supervisor in Osmania University is filled by
promotion from the category of Lab Assistant. The qualification prescribed is
B.Sc degree in concerned subject.

The pay scales of the Electronic Technician Physics Department of the
Andhra University and the Laboratory Supervisor in Osmania University
from time to time are as under:

Category 1986 | 1993 | 1999 | 2005
Rs.

Electronic 1150-2110 | 2195-4560 | 4190-8700 | 6195-14175
Technician
(Physics
Department)

Laboratory 1550-3050 | 2930-5960 | 5640-11300 | 8385-19125
Supervisor in
Osmania

University

The post of Laboratory Supervisor isin higher scale from the inception
and is a promotion post to the category of Lab Assistant. Comparison between
these two posts is not correct as the former is a promotion post. Hence, the
Commission assigns a corresponding scale of Rs.10900-31550.

Technical Assistant © Rs.6195-14175
(Dept. of Bio-chemistry) (Not included in Schedule)
No. of posts . 8

It is requested to assign the pay scale of Rs.7770-18575 on par with
Technica Assistant (Employment Bureau) in Andhra University.

The post is filled by direct recruitment. The qualification is first or
second class degreein B.Sc.

The post of Technical Assistant (Employment Bureau) in Andhra
University, is filled in by direct recruitment and the qualification is Post
Graduation.
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The pay scales of these categories from time to time are as indicated
below:

Category 1978 |1986 |1993 |1999 | 2005
Rs.

Technical Assistant 600- |1150- | 2195- |4190- | 6195

(Bio-Chemistry) 1050 | 2110 |4560 |8700 |14175

Technical Assistant in 600- |1150- | 2195- | 4190- | 7770-

Employment Bureau 1050 | 2110 | 4560 |8700 | 18575

The qualification of the Technical Assistant in the Employment Bureau
are higher. The Pay Revision Commissioner, 2005 improved the pay scale of
this category in view of the qualifications, duties and responsibilities attached
to that post.

The Commission does not accept the contention to equate the post of
Technica Assistant (Bio Chemistry) with the Technical Assistant in
Employment Bureau. The Commission is convinced that the existing scale is
adequate for this post. Hence, we assign corresponding scale of Rs.10900-
31550.

Technician (Physics Dept.) : Rs.7200-16925(EIP)
6505-15025(FE)

No. of posts : 8

It is requested to assign the pay scale of Rs.8385-19125 on par with
Laboratory Supervisor in Osmania University.

The post isfilled by direct recruitment. The minimum qualification for
this category isITI with 15 years service.

The Laboratory Supervisor in Osmania University is filled by
promotion from the category of Lab Assistant. The qualification is B.Sc., with
10 years experience.

The pay scales of these categories from time to time are as indicated
below:

Category 1986 | 1993 | 1999 | 2005
Rs.
Technician Physics | 1150- | 2525-5390 | 4850-10250 | 7200-16925
Department 2110 | (EIP)/ (EIP)/ (EIP) /
2315-4880 | 4430-9300 | 6505-15025
(FE) (FE) (FE)




16

Laboratory 1550- | 2930-5960 | 5640-11300 | 8385-19125
Supervisor in 3050
Osmania University

The post of Laboratory Supervisor in Osmania is in the higher pay
scale from the inception. The qualifications are different. Thus, both the posts
are not comparable.

The Commission is convinced that the pay scale assigned to this post is
adequate and assigns the corresponding scale of Rs. 12550-35800 (EIP) /
11530-33200 (FE).

Senior Technical
Assistant (USIC) : Rs.7770-18575
No. of posts X 1

It is requested to assign the pay scale of Rs.8385-19125 on par with
Senior Technical Assistant in Osmania University.

The post is filled in by direct recruitment and promotion from the
category of Technical Assistant. The qualification prescribed for the post is
M.Sc first or second class.

The post of Senior Technical Assistant (USIC) in Osmania University
is filled by Direct Recruitment and the qualification is M.Sc., Second class.

The pay scales of these categories from time to time are as shows
below:

Category 1986 | 1993 | 1999 | 2005
Rs.
Senior Technical Assistant 1330- | 2600- | 5000- | 7770-

2630 5580 | 10600 | 18575
Senior Technical Assistantin | 1550- | 2930- | 5640- | 8385-
Osmania University 3050 5060 | 11300 | 19125

The post of the Senior Technical Assistant in Osmania is drawing
higher pay all along. However, the qualifications and duties of both the posts
are equal. The Commission sees no reason for continuing these posts in
different scales. Accordingly, we assign the scale of Rs.14860-39540
(Rs.8385-19125) to this category as against existing scale of
Rs.7770-18575, in order to have uniformity in the scales.
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Library Assistant : Rs.10285-24200)
No. of posts X

There are two representations from this category. In both the
representations the request is to assign UGC Pay Scale to this category. In
addition, in one representation it is requested to change the designation as
Librarian as in the case of Librarians in Govt. Degree College. In another
representation it is requested to create promotion channel to the posts of
Assistant Librarian and Deputy Librarian. The other request is to change the
nomenclature as (Library) Information Officer.

The post is to filled by promotion from the category of Technical
Assistant and the qualification is Post Graduation and a Degree in Library
Science.

Assigning UGC scales of pay change of designation and creation of
promotion channel does not fall within the purview of the Pay Revision
Commission.

The post is on par with Librarian Degree College. The Commission
continues this parity and accordingly assigns the pay scale of Rs.19050-45850
(Rs.10845-25600) as against scale of Rs.10285-24200.

Technical Assistant : Rs.10285-24200
(Programming)

Dept. of Computer Science

No. of posts X 1

It isrequested to assign UGC Pay Scale.

The post is to be filled in by Direct Recruitment. However, in the
representation it was stated that the individual worked in different capacities
as Punch Operator, Console Operator and Programmer. It is not clear how he
is appointed to this post if the post is to be filled in by Direct Recruitment.
The University did not furnish the qualifications required for the post.

Assigning UGC Pay scales does not fall within the purview of the Pay
Revision Commission.

The Commission in the absence of Recruitment Rules assigns the
corresponding scale of Rs.18030-43630
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05. JAWAHARLAL NEHRU TECHNOLOGICAL UNIVERSITY

KAKINADA
Draughtsman : Rs.8815-20300
No. of Posts : 2

It is requested to assign a pay scale of Rs.9285-21550. No information
Is placed before the Commission in regard to service rules.

The Pay Scale of the Draughtsman from time to time is as indicated
below.

Category 1978 1986 1993 1999 2005
Rs.

Draughtsman | 600-1050 1330- 2600- 5000- 8815-

2630 5580 10600 20300

The Pay Revision Commissioner 2005 improved the pay scale of this
category and assigned the pay scale on par with the Draughtsman Grade | in
the Engineering Departments in Government.

The Commission finds that the existing scale is adequate and accordingly
assigns corresponding scale of Rs.15280-40510 to this post.

GraduateLibrarian : Rs.7770-18575
No. of posts : 1

It is requested to assign a higher pay scale of Rs.9285-21550 on par
with librarians in Government Jr. Colleges/ Aided Jr. Colleges.

The post is filled by Direct Recruitment and the qualification is
Graduation with preference to a Science Graduate and Diploma or Degree in
Library Science and experience as Librarian for one year.
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The Pay Scale of the Graduate Librarian in the INTU Kakinada and
Librarian (Government junior colleges, Aided and private junior colleges)

from time to time are as indicated below:

Category 1986 | 1993 | 1999 | 2005
Rs.

Graduate 1330-2630 | 2600-5580 5000-10600 7770-18575

Librarian

Librarian 1100-2050 | 2195-4560 5000-10600 9285-21550

Govt. Junior 2600-5580* 5980-12100**

Colleges

*mproved the Anomalies Committee, 1995

** The Anomalies Committee 2004 as recommended subject to
issuance of Service rules prescribing the qualifications for
future recruits as Degree in any Faculty and Masters Degree in
Library Science, 1% or 2™ class with not less than 50% of marks.
In the case of existing incumbents, Post graduation, and
Degree/Diplomain Library Science.

The qualification prescribed for the Librarian in Government Junior
Colleges is higher. The Commission is convinced that the pay scale is
adequate and is commensurate with the qualification. Hence, the commission
recommend a corresponding pay scale of Rs.14860-39540 (Rs.8385-19125)on
par with the Assistant Librarian Grade | of the Public Libraries of
University.
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06. KAKATIYA UNIVERSITY

The University originally established as a Post-graduate College in
1967 with 4 departments. It was converted into afull fledged University on
19" August, 1976. Its jurisdiction covers the districts of Adilabad,
Karimnagar, Khammam and Warangal. The University Post Graduate Centers
at all the district headquarters and at K othagudem, Nirmal and Godavarikhani
have become full fledged colleges.

The University is offering about 120 programs at Undergraduate and
Postgraduate level in the Faculties of Arts, Science, Commerce and Business
Management, Social Sciences, Education, Engineering and Pharmaceutical
Sciences spread over Warangal, Adilabad, Kariminagar and Khammam
districts of Andhra Pradesh. The University also has 321 affiliated colleges.

The University has a network of eleven constituent colleges with 24
Departments. The University has its Post-graduate Colleges at Nirmal,
Karimnagar, Godavarikhani, Subedari (Hanamkonda), Khammam and
Kothagudem in addtion to the main campus. Kothagudem School of Mines
has been elevated to the status of University Engineering College,
Kothagudem. Facilities for research have been expanded by strengthening the
Library and Laboratory facilities. A Central Instrumentation Centre has also
been established to pool up the common facilities required by all the Science
Departments.

The Kakatiya University is now offering programmes in Engineering,
Pharmacy, Law, M.C.A., M.B.A. Education. Science. Arts, Commerce.
Oriental Courses are offered in University, constituent and affiliated Colleges
in addition to a large number of around 60 programmes under distance mode
through SDLCE. For thefirst timein AP, PG courses in Science for inservice
teachers and government employees, M.L.I.Sc and MCJ, Diploma in
Mimicry, Certificate Courses in Communication Skills in English, M.Sc.
(Environmental Science) and M.Sc.(Psychology) have been introduced
recently.

The following is the discussion relating to the category of posts for
which improvement of pay scalesis sought.

Helper to Electrician . 3850-8600
No. of posts o1

Cook . 3950-8815
No. of posts : 14

Women Attendant . 3850-8600(FE)

4050-9050(EIP)
No. of posts 1



Pump Driver

No. of posts
Laboratory Attendant
No. of posts

Animal Catcher

No. of posts

Plant Collector

No. of posts
Gasman

No. of posts
Grounds man

No. of posts

Record K eeper

No. of posts
Cyclostyle Operator
No. of posts

Animal House keeper
No. of posts
Book Keeper

No. of posts

Store Keeper (Technical)

No. of posts
Electrician I1

No. of posts
Store Keeper

No. of posts
Laboratory Technician

No. of posts

Welder

No. of posts

Manager (Caretaker-I)
No. of posts

21

. 4050-9050

5
. 4050-9050
: 49
: 4050-9050
D2

: 4050-9050

: 421050-9050
. 20500050
22600520
: 421260-9520

: 4595-10285

1
. 4595-10285

4825-10845

. 28

. 4260-9520
. 4825-10845
. 4825-10845
: 5200-11755

: 6195-14175

. 6195-14175
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Nurse : 6195-14175
No. of posts X
Laboratory Asst. . 7200-16925
No. of posts X
L aboratory Supervisor . 7200-16925
No. of posts X

The Non Gazetted Officers Association Kakatiya Univervisty
requested to assign the following DA merged scalesto various categories:

S Category Existing scale | Scale sought
No Rs.
1 | Helper to Electrician 3850-8600 6950-14400
2 | Cook 3950-8815 7100-15900
3 | Women Attendant 3850-8600(FE) 7300-16300
4050-9050 (EIP)
4 | Pump Driver 4050-9050 6400-12900
5 | Laboratory Attendant 4050-9050 7300-16300
6 | Animal Catcher 4050-9050 7300-16300
7 | Plant Collector 4050-9050 7300-16300
8 | Gas man 4050-9050 7300-16300
9 | Grounds man 4050-9050 7300-16300
10 | Record Keeper 4260-9520 7700-17150
11 | Cyclostyle Operator 4260-9520 7700-17150
12 | Animal House keeper 4260-9520
13 | Book Keeper 4260-9520 8300-18500
14 | Store Keeper (Technical) | 4260-9520 15900-33850
15 | Electrician Il 4825-10845 9000-19100
16 | Store Keeper 4825-10845 9850-22300
17 | Laboratory Technician 5200-11755 9400-21100
18 | Welder 6195-14175 11150-25100
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19 | Manager (Caretaker-I) 6195-14175 14000-29150
20 | Nurse 6195-14175 9000-19100

21 | Laboratory Asst. 7200-16925 14000-29150
22 | Laboratory Supervisor 7200-16925 15900-33850

The mode of recruitment and the qualifications prescribed for these
posts are as indicated below:

Sl. Category Mode of Recruitment/ Qualifications
No.
1 | Helper to Electrician By Direct Recruitment: Experience in
Electrical field.
2 | Cook By Direct Recruitment:
Experience in cooking
3 | Women Attendant By Direct Recruitment:
Ninth Class and a certificate in First
Aid
4 | Pump Driver By Direct Recruitment:
Seventh Class
5 | Laboratory Attendant By Direct Recruitment
SSC
By promotion from the category of
Office Attender
Seventh Class
6 | Animal Catcher By Direct Recruitment:
Seventh Class
7 | Plant Collector By Direct Recruitment
SSC
8 | Gasman
9 | Grounds man By Direct Recruitment:
Seventh Class
10 | Record Keeper By Direct Recruitment/
By promotion from the category of Lab
Attedant
SSC
11 | Cyclostyle Operator By Direct Recruitment:
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12 | Animal House keeper By Direct Recruitment

13 | Book Keeper By Direct Recruitment/By promotion
from the category of Record Keeper
SSC with two years experience as
Record K eeper

14 | Store Keeper

(Technical)

15 | Electrician || By Direct Recruitment : SSC/ITI

16 | Store Keeper By Direct Recruitment : B.Sc.

17 | Laboratory Technician

18

Welder

19

Manager (Caretaker-1)

By promotion from

20 | Nurse By Direct Recruitment SSC and Nurse
Training.

21 | Laboratory Asst. By Direct Recruitment: B.Sc
By Promotion from the Store Keeper
Inter/B.Sc.

22 | Laboratory Supervisor | By Promotion from  Laboratory

Assistant: B. Sc

No comparison is drawn with any post. The existing pay scales of the
above categories are commensurate with the qualifications. Hence, the
Commission assign corresponding scales for these categories.

University College of Engineering

Section Cutter
No. of posts

Rs.4595-10285

It is requested to assign higher pay scale of Rs.5200-11755 on par with
Technician-111 in same university.
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The pay scales of these categories from time to time are as shown
below:

Category 1993 1999 2005
Rs.

Section Cutter 1665-3200 3130-6150 | 4595-10285

Technician - 111 1875-3750 3550-7150 | 5200-11755

The Section Cutter is in the lower scale from inception and the
Commission sees no reason to equate this post with the Technician. The
University has not furnished the Recruitment Rules. The Commission assigns
the corresponding scale of Rs.7960-23650.

Driver (Light Vehicle) : Rs.4595-10285
No. of Posts :

It is requested to assign the higher pay scale of Rs. 5200-11755 on par
with Driver (H.V.) in Government Departments. The Drivers are said to be
possessing heavy Vehicle license.

As seen from the particulars furnishe